
Code of Conduct 

To practice six main guidelines - “Ethic, human rights, security, eco-friendly, 
beneficence, efficiency” as the code of conduct to lead, manage and 
discipline all employees. 

(1)  Ethic 

1. Treat clients, sub-suppliers and stakeholders with integrity 

2. Any form of corruption, bribe, gifts and hospitality, for which to make 

commercial benefits, is strongly forbidden. (Include but not limit to 

tourism, lagniappes, amusement expenses and charitable contribution) 

3. All business information shall be record and report with honest and 

accurate. Fully comply with all applicable laws regarding their completion 

and accuracy. Create, retain, and dispose of business records in full 

compliance with all applicable legal and regulatory requirements.。 

4. Obey Anti-Corruption Law, and Anti-Money Laundering Law. Follow 

corresponding trading regulations to proceed business dealing under fair 

competition, and stand against monopoly.  

5. All confidential messages, assets and IPs of FOUNDER, clients and sub-

suppliers shall be rigorous protected. 

 

(2)  Human rights 

1. Treat employees fairly and ensure no discrimination, force, restrict in 

movement, and harassment regards to nationality, race, gender identity, 

age, religion, political affiliation, nationality, belief, and/or other reason.  

2. Hiring workers under the age of 15 is forbidden. 

3. When recruiting new employees, contracting salary, formulating working 

hours and benefits, shall follow international laws and local legislation, 

for which to create a fair and ethic working environment. 

4. Respect the collective bargaining rights and the freedom of joining 

associations. 

5. Promote the harmony between employer and employees 

6. Ensure the implementation of child protection and secure the labor rights 

for foreign and/or underprivileged workers. 



(3)  Security 

1. Provide a safe, healthy and friendly working environment. 

2. Execute the prevention action against potential safety hazard issues, and 

announce to all employees. 

3. Establish a global secured and convenient suppler chain management. 

(4)  Eco-Friendly 

1. Obey the environmental laws and all other corresponding requests. 

2. Dedicated to handle all natural resources with sustainable ways and 

follow the environment-protecting rules.  

3. Promise to put maximum effort in elevating energy utilization efficiency, 

lowering down energy consumption, protect the environment and using 

the recycled energies. 

4. Promise to diminish the environmental impact and fulfill the highest 

efficiency of resource allocation when designing, producing and 

packaging products. 

(5) Beneficence 

Strive to take care of the weak, devoted in philanthropy, fulfill corporate 

social responsibility and uphold the spirit of “What is taken from the people 

is used in the interests of the people”. 

(6) Efficiency 

We strive to pursue the effect and efficiency in management and always 

place quality and manpower cultivation as the priority, for which to stay 

competitive. 

Employees, clients or sub-suppliers, once found out the ongoing violations, shall 
report to Founder managing department in written form. The form should content 
specific information (who, what, where, when) of the violations. The reporter and 
whoever involved in the investigation will be protected and kept under wraps. 

Receiving Unit & Tel.:   Managing department / 047-811967 

E-mail Address:        fun227@fafacasa.com  

Submit Documentation: Documentation shall be sent to Managing department 

by mails or e-mails 


